
To: 

From: 

Memorandum 

Suzanne Laychock, Chair, Faculty Senate 

Satish K. Tripathi, President � /<. • -C.:� 
Date: April 22, 2025 

RE: Faculty Senate Resolution: To Request Clarification from UB's Administration 
Regarding its Title VI Policies 

I offer the following in response to the Faculty Senate Resolution: "To Request Clarification 
from UB's Administration Regarding its Title VI Policies." 

In consultation with the Director of Equity, Diversity, and Inclusion and UB's Chief Campus 
Counsel, it has been confirmed that there have been no changes to UB's policies related to Title 
VI, including those concerning the handling of anonymous complaints. Allow me to emphasize 
that UB does not have a standalone Title VI policy; rather, Title VI is addressed within broader 
institutional policies. 

Before this resolution was presented to the Faculty Senate, the CAFR Committee requested 
clarification regarding Title VI policies. This clarification included 11 posed questions that 
subsequently were thoughtfully and thoroughly answered by Sharon Nolan Weiss, UB's Title VI 
Officer and Director of Equity, Diversity, and Inclusion (please see attached document). 

I respectfully suggest that the Chair of the Faculty Senate share the attached document provided 
by Sharon Nolan Weiss, UB's Title VI Officer and Director of Equity, Diversity, and Inclusion 
with the Faculty Senate. The attached document provides comprehensive responses to each of 
the questions posed by the Senate. 

I sincerely hope that this response provides the Faculty Senate with the clarification they are 
seeking. 

Attachment 
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RESOLUTION TO Request Clarification from UB's Administration Regarding its Title VI Policies 

To: Faculty Senate 

From: Faculty Senate Committee on Academic Freedom and Responsibility (CAFR) 

Date proposed to FSEC: February 11, 2025 

Date approved by the FSEC for transmittal to Faculty Senate: February 11, 2025 

Date approved by the Faculty Senate: 3/25/2025

RATIONALE: 

Whereas, the CAFR is charged with reviewing, reporting and recommending to the Faculty 

Senate matters concerning policies, procedures, and actions within the university regarding 

academic freedom and academic responsibility; 

Whereas, in response to an increase in complaints filed with the Department of Education's 

Office of Civil Rights (OCR) under Title VI of the Civil Rights Act, the Department of Education 

issued a "Dear Colleague" letter on May 7, 2024, that broadly defines a university's obligations 

to address a hostile environment, including by policing and responding to students' social 

media; 

Whereas, prominent legal scholars have expressed concern that, in the letter and in its other 

guidance, OCR is compelling universities to discipline student and faculty speech in ways that 

violate the First Amendment; 

Whereas, there are concerns that UB has made unpublicized changes to its Title VI policies, 

such as requiring schools to implement mechanisms for students to anonymously report their 

professors and other members of the UB community for Title VI violations; 

Whereas, there may be significant due process flaws with UB's Title VI policies as currently 

implemented, including a lack of clarity regarding when a faculty member is made aware of a 

complaint against them and at what point in the investigation the faculty member is advised or 

even permitted to have an advocate speak on their behalf; 

Whereas, New York's Freedom of Information Law raises the risk that even unfounded 

complaints may become public, seriously harming a faculty member's reputation; 

Whereas, there is a lack of clarity surrounding changes that UB may have made to its Title VI 

enforcement practices in response to the Department of Education's "Dear Colleague" Letter; 
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RESOLUTION TO Request Clarification from UB’s Administration Regarding its Title VI Policies 
 
To:  Faculty Senate  
From: Faculty Senate Committee on Academic Freedom and Responsibility (CAFR) 
Date proposed to FSEC: February 11, 2025 
Date approved by the FSEC for transmittal to Faculty Senate: February 11, 2025 
Date approved by the Faculty Senate: March 25, 2025 
 
RATIONALE: 
 
Whereas, the CAFR is charged with reviewing, reporting and recommending to the Faculty 
Senate matters concerning policies, procedures, and actions within the university regarding 
academic freedom and academic responsibility; 
 
Whereas, in response to an increase in complaints filed with the Department of Education’s 
Office of Civil Rights (OCR) under Title VI of the Civil Rights Act, the Department of Education 
issued a “Dear Colleague” letter on May 7, 2024, that broadly defines a university’s obligations 
to address a hostile environment, including by policing and responding to students’ social 
media; 
 
Whereas, prominent legal scholars have expressed concern that, in the letter and in its other 
guidance, OCR is compelling universities to discipline student and faculty speech in ways that 
violate the First Amendment; 
 
Whereas, there are concerns that UB has made unpublicized changes to its Title VI policies, 
such as requiring schools to implement mechanisms for students to anonymously report their 
professors and other members of the UB community for Title VI violations; 
 
Whereas, there may be significant due process flaws with UB’s Title VI policies as currently 
implemented, including a lack of clarity regarding when a faculty member is made aware of a 
complaint against them and at what point in the investigation the faculty member is advised or 
even permitted to have an advocate speak on their behalf;  
 
Whereas, New York’s Freedom of Information Law raises the risk that even unfounded 
complaints may become public, seriously harming a faculty member’s reputation; 
  
Whereas, there is a lack of clarity surrounding changes that UB may have made to its Title VI 
enforcement practices in response to the Department of Education’s “Dear Colleague” Letter; 
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RESOLUTION: 
 
Therefore, be it resolved that the Faculty Senate requests clarification from the UB 
Administration regarding its Title VI policies by supplying written responses to the following 
questions: 

1. What changes has the University made to its Title VI policies since the Department of 
Education’s Dear Colleague Letter of May 7, 2024, including but not limited to the 
introduction of anonymous reporting mechanisms? 

2. Is the University mandating the adoption of anonymous reporting processes? If so, what 
is the reason for this policy change? 

3. In what specific ways do the University’s current Title VI policies reflect and incorporate 
its existing policies governing academic freedom for faculty? 

4. What is the University’s plan to reconcile its obligations under Title VI, and especially 
under the Department of Education’s May 7, 2024, Dear Colleague Letter, with its First 
Amendment obligations, its commitment to academic freedom, and its recent policy 
statement that it “respects and fully supports the rights of free speech guaranteed by 
the constitutions of the United States and the State of New York?” 

5. What is the University’s process when a complaint that implicates Title VI is made 
against a faculty member? In specific terms, what due process guarantees are provided 
to a faculty member who is accused of conduct that implicates Title VI?  

6. What policies and procedures are in place for a faculty member who experiences 
harassment or intimidation by a student? 

7. Would there be any circumstances, in the context of a Title VI complaint or otherwise, 
under which the University might investigate a faculty member’s social media postings, 
scholarship, and public advocacy? If so, what constitutes such circumstances? 

8. At what point does the University notify a faculty member that a complaint has been 
filed against them and that a Title VI investigation is underway? 

9. How does the University define “disciplinary action” against a faculty member in the 
Title VI context, and what rationale supports this definition?  

10. What procedures and document retention policies are in place to ensure that the 
University does not unnecessarily retain documents that could damage the reputations 
of faculty members accused of conduct implicating Title VI, particularly given the 
University’s obligations to publicly release documents under New York’s Freedom of 
Information Law? 

11. What procedures are in place for expunging a faculty member’s record of complaints 
and findings against them after a reasonable period of time? 
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